
AIR NATIONAL GUARD 

187TH SECURITY FORCES SQUADRON 

187TH FIGHTER WING, MONTGOMERY, ALABAMA 

      ACTIVE GUARD RESERVE (AGR) – MILITARY VACANCY ANNOUNCEMENT #23-021
OPEN DATE: 14 MARCH 2023        EXPIRATION DATE: 13 APRIL 2023

This announcement is open to all current members of the Alabama Air National Guard and those eligible 

for membership in the Alabama Air National Guard. 

Number of Positions:  1 

Title: Security Forces Senior Enlisted Leader
Position Number: 0113217134
Minimum/Maximum Grade Authorized: CMSGT 

Duty AFSC: 3P000 

Required ASVAB: G: 30 

Security Clearance:  Secret  

Unit/Duty Location: 187th Fighter Wing  

Montgomery, AL 

Selecting Official: 187 Security Forces Commander

For more information about this position or the unit of  assignment, please call: 334-394-7464 

Promotion to the highest grade may not be supported by the units manning authorizations. 

Promotion to the grades E-8, E-9, are contingent on the availability of a control grade.  

APPLICATION REQUIREMENTS 
Signed NGB Form 34-1,  https://www.ngbpdc.ngb.army.mil/Portals/27/forms/ngb%20forms/ngb34- 

1.pdf?ver=2018-09-28-105133-833

 Current Report of Individual Personnel (RIP): Obtain from Virtual Military Personnel Flight (vMPF) 

AF Form 422: Must be signed and verified within 6 months from your Medical Group   

 Air Force Fitness Management System II (AFFMSII) Fitness Report: Must be Current and passing 

 All applications must be submitted with a completed AGR Eligibility Checklist, found in ANGI 36-101.  Your unit’s 

HRO Remote Designee or the appropriate FSS representative must complete this checklist.    

Mail, hand carry or email completed application packages to: 

JFHQ-AL MDM 

ATTN: MSG Jimmy L. Acoff
ng.al.alarng.list.j1-air-mdm@army.mil

P.O. Box 3711 

Montgomery, AL 36109-0711 

*All emailed packages must be in a single PDF*



SELECTEE MAY BE ELIGIBLE FOR PCS AT BEGINNING OR END OF TOUR

JOB INTRO/TITLE:  

Security Forces Journeyman 

Applicants that do not meet the minimum requirements will not be considered
DUTIES AND RESPONSIBILITES: The information below was taken for the AFECD, 30 April 2019   
(https://mypers.af.mil/ci/fattach/get/9910080/1555961061/redirect/1/filename/AFECD%2030%20Apr%2019%20Finalv3.pdf ). 

2.1. Leads, manages, supervises, and performs force protection duties employing up to the use of deadly force to protect personnel and 

resources. Protects nuclear and conventional weapons systems and other critical resources. Performs air base defense functions contributing 

to the force protection mission. Defends personnel, equipment, and resources from hostile forces throughout the base security zone of 

military installations. Operates in various field environments, performs mounted and dismounted individual and team patrol movements, 

tactical drills, battle procedures, convoys, military operations other than war, antiterrorism duties, and other special duties. Operates 

communications equipment, vehicles, intrusion detection equipment, individual and crew-served weapons, and other special purpose 

equipment. Applies self-aid buddy care and life saving procedures as first responders to accident and disaster scenes.  

2.2. Provides armed response and controls entry to installations and protection level resources. Detects and reports presence of unauthorized 

personnel and activities and implements security reporting and alerting system. Enforces standards of conduct, discipline, and adherence to 

laws and directives. Directs vehicle and pedestrian traffic; investigates motor vehicle accidents, minor crimes, and incidents; and operates 

speed measuring, drug and alcohol, and breath test devices. Secures crime and incident scenes; apprehends and detains suspects; searches 

persons and property; and collects, seizes, and preserves evidence. Conducts interviews of witnesses and suspects and obtains statements 

and testifies in official judicial proceedings. Responds to disaster and relief operations and participates in contingencies.  

2.3. Develops plans, policies, procedures, and detailed instructions to implement SF programs. Plans, organizes, and schedules SF activities 

and provides oversight, guidance, and assistance to commanders with the application of physical security and force protections in support 

of priority resources. Operates pass and registration activities and supervises and trains SF augmentees. Employs and utilizes the Incident 

Command System construct during emergency planning, response recovery operations. Inspects and evaluates effectiveness of SF personnel 

and activities.  

2.4. Provides guidance on employment and utilization of military working dog teams. Ensures proficiency training and certification standards 

are maintained. Employs military working dogs to support worldwide security force operations and executive agency requirements to include 

nuclear, Presidential support, federal law enforcement and national strategic programs. Ensures health and welfare of military working dogs. 

Trains handlers and military working dogs on all aspects of military working dog training. Maintains dog training and usage records and is 

responsible for storage, handling, and security of drug and explosive training aids.  

2.5. Leads, manages, supervises, and implements ground weapons training programs. Controls and safeguards arms, ammunition, and 

equipment and instructs ground weapons qualification training. Provides guidance on weapons placement to security forces and ground 

defense force commanders. Inspects ground weapons and replaces unserviceable parts and analyzes malfunctions by inspection and 

serviceability testing. Uses precision gauges, testing instruments, and special tools to adjust parts and operating mechanisms. Function- fires 

weapons for accuracy and serviceability. Controls and operates firing ranges and associated facilities to include supervising construction 

and rehabilitation.  

ELIGIBILITY REQUIREMENTS FOR ENTRY INTO THE AGR PROGRAM: 

Must be a member or eligible to become a member of the Alabama Air National Guard.  

Member will be required to hold a compatible military assignment in the unit they are hired to support.  

Member’s military grade will not exceed the maximum military duty grade authorized on the Unit Manning Document (UMD) for the 

position.  

Member must meet the physical qualifications outlined in AFI 48-123, Medical Examination and Standards, Attachment 2 before being 

placed on an AGR tour.  

Member must have retain-ability to complete the tour of military duty.  

Member must not be eligible for, or receiving a federal retirement annuity.  

Member must comply with standards outlined in AFI 36-2905, Fitness Program to be eligible for entry into the AGR program.  

Member must meet all eligibility criteria in ANGI 36-101, The Active Guard/Reserve Program.  

Member must hold required AFSC or be eligible for retraining (if applicable) and meet all eligibility criteria in AFECD/AFOCD  

ADDITIONAL DUTIES 

AGR members will participate with their unit of assignment during Regular Scheduled Drill (RSD). 

https://mypers.af.mil/ci/fattach/get/9910080/1555961061/redirect/1/filename/AFECD%2030%20Apr%2019%20Finalv3.pdf
https://mypers.af.mil/ci/fattach/get/9910080/1555961061/redirect/1/filename/AFECD%2030%20Apr%2019%20Finalv3.pdf
https://mypers.af.mil/ci/fattach/get/9910080/1555961061/redirect/1/filename/AFECD%2030%20Apr%2019%20Finalv3.pdf


AGR tour lengths in the State of Alabama are at the discretion of the Squadron Commander.   

Initial tours will not exceed 6 years. Follow-on tours will be from 1 to 6 years, per ANGI 36-101  

To be considered for this position you must meet all minimum AFSC requirements to include the minimum ASVAB qualifying score.  

Scores are reflected on your personnel RIP.  

If your ASVAB score does not meet the minimum required IAW AFECD Attachment 4, contact your servicing MPF. You have the option 

to retake the test.  

You must schedule your test date and receive your new scores prior to the announcement closing date.  

Selectee will be required to participate in the Direct Deposit Electronics Funds Transfer program.  

A law enforcement background check may be required prior to appointment to this position.  

By submitting a resume or application for this position, you authorize this agency to accomplish the check  

APPLICATION INSTRUCTIONS 

APPLICATIONS MUST BE SUBMITTED FOLLOWING THE INSTRUCTIONS ON THIS ANNOUNCEMENT. 

* * * * * * * * * * * * INCOMPLETE APPLICATIONS WILL NOT BE PROCESSED * * * * * * * * * * * * *

WRITTEN EXPLANATION IS REQUIRED FOR ANY MISSING DOCUMENTS 

Current AGR members and those who wish to become an AGR must submit the following:  

AGR Eligibility Checklist found in ANGI 36-101 (see below).  

NGB Form 34-1, Application for Active Guard/Reserve (AGR) Position, Form Version Dated 11 November 

2013 Announcement number and position title must be annotated on the form Download the current form version 

from; http://www.ngbpdc.ngb.army.mil/forms/Adobe%20PDF-F/ngb34-1.pdf  

Current Report of Individual Personnel (RIP). Documents must show your ASVAB scores.  

RIP can be obtained from the servicing Force Support Squadron (FSS)  

In lieu of a RIP, applicant may provide a printout from the virtual MPF (vMPF)  

Select ‘Record Review’, and then ‘Print/View All Pages’  

Copy of current passing physical fitness assessment. (From AF Portal, https://www.my.af.mil/)  

AF Form 422, Physical Profile Serial Report https://asims.afms.mil/imr/MyIMR.aspx (CURRENT within 5 years, validated within 12 

months, working copy is acceptable)  

ALANG - Air Technicians interested in converting to AGR status:  

Selection for the advertised position does not constitute acceptance into the AGR program.  

Once notification of a selection is made, the individual is required to submit a request for AGR medical clearance through the Medical 

Group, to the State Air Surgeon.  

The State Air Surgeon will evaluate the request and notify MDG of the member’s medical clearance approval or denial. The 

information below was taken from ANGI 36-101, 21 Apr 2022.

5.3. Grade. To accept an AGR position, an applicant’s military grade cannot exceed the maximum military authorized grade 
on the UMD for the AGR position. Reference paragraph 6.6 for proper assignment to a position/unit. Enlisted Airmen who are 
voluntarily assigned to a position which would cause an overgrade must indicate in writing a willingness to be administratively
reduced in grade in accordance with AFI 36-2502, Enlisted Airman Promotion/Demotion Programs, when assigned to the position. 
Acceptance of demotion must be in writing and included in the assignment application package.
5.4. Commissioning of Enlisted Member. Enlisted personnel applying for officer positions must be eligible for 
commissioning upon application for AGR duty. Assignment to the AGR tour will not become effective until the individual 
receives a commission in the ANG and as a Reserve of the Air Force and has completed formal training for which an 
AFSC has been awarded
5.5. Air Force Fitness Standards. AGR Airmen are subject to the provisions of AFMAN 36-2905, Air Force Physical 
Fitness Program. Airmen must meet the minimum requirements for each fitness component in addition to scoring an 
overall composite of 75 or higher for entry into the AGR program. For members with a documented DLC which prohibits 
them from performing one or more components of the Physical Fitness Assessment (PFA), an overall "Pass" rating is 
required and any DLC must be resolved prior to accession.
5.6. Security Clearance. AGRs must have a current favorable adjudicated personnel security investigation that is 
commensurate with their currently assigned AFSC. Local security representatives can provide verification of security 
clearance information using the Defense Information System for Security (DISS).
5.6.1. AGR follow-on assignments will not be issued without a current favorable adjudicated security clearance investigation. 
Extensions to orders while awaiting security clearance adjudication will be considered on a case-by-case basis and must be submitted 
through TAG or CG, or designee, to NGB/A1PP for consideration.



5.6.2. If a Top Secret security clearance is not held by Airmen selected for an AGR assignmen that requires access to top secret 
information, the Airman must initiate a security clearanc update. The AGR selectee must notify his/her unit security manager to 
initiate a new security investigation. The HRO/AGR Manager will not issue the AGR orders until the security clearance upgrade is 
initiated, and the member has a current favorable investigation.
5.7. Separated for Cause. To be accessed in the AGR program, an individual must not have been previously separated for cause 
from a previous Reserve Component AGR tour or from any 24 ANGI36-101 21 APRIL 2022 Active Component. Requests for 
waiver to this policy will be annotated on the AF Form 679 and routed to NGB/A1PP.
5.8. Retainability for an AGR Assignment. Enlisted personnel must obtain sufficient retainability to fulfill an AGR assignment.
5.9. Sanctuary. It is not the intent of the AGR program to bring non-career applicants into the sanctuary zone (18 to 20 years of 
TAFMS). Anyone whose order, whether active duty (AD) or full-time National Guard duty (FTNGD) other than for training, 
places them at 18 years or more of TAFMS will require a signed, approved sanctuary waiver in accordance with DAFI 36-2110,
Total Force Assignments.
5.10. Inability to attain 20 years TAFMS. AGR applicants should be able to attain 20 years of TAFMS in the AGR career program. 
Waiver authority of this requirement is The Adjutant General, Commanding General, or designee. Individuals selected for AGR 
tours that cannot attain 20 years of TAFMS prior to reaching mandatory separation must complete the Statement of Understanding
contained in Attachment 3. The HRO will maintain the completed, signed Statement of Understanding.
5.11. Medical Requirements. Applicants for permanent, occasional or AGR deployment backfill tours must meet the requirements 
outlined in Chapter 12.




